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The Planning system 
has a role in re-
sponding to climate 
change. This involves climate change 
mitigation measures achieved through 
the planning process as well as adap-
tation processes an policies that are 
currently or potentially part of the plan-
ning system. The focus will be on ur-
ban land use planning, with some 
reference to rural land use plan-
ning' 
 

Mr Gary Warden, Executive Di-
rector, Days of Change, W.A. 
"Days of Change" 
 (www.daysofchanqe.orq) is an in-
novative sustainability program that 
helping to achieve change on an 
unprecedented scale. It takes a 
simple approach of connecting peo-
ple to support each others change 
through its innovative social net-
workii website. The program works 
by providing a forum in which peo-
ple can make public commitments 
to reduce their footprint, and then 
supporting them in making the 
changes to fulfil their commitments. 
 
 

Ticket Price $10.00 ����������	
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Mr Darren Ray. Senior Meteor-
ologist & Manager of Climate 
Services, S.A. Regional Office, 
Commonwealth Government Bu-
reau of Meteorology. 
The Bureau of Meteorology 
and CSIRO have international 
standing for their research in 
Meteorological and Climate 
Science. Climate Change is 
observable in Australia and 
the implicat ions for South-
Eastern Australia wil l  be set 
out. 
 

Mr Elliot Dyer Program Leader, 
Climate & Sustainability, Sustain-
able Systems Groul Primary In-
dustries & Resources SA 
Climate change is and will 
continue to impact on South 
Australia's and Australia's pri-
mary industr ies with implica-
t ions for sustainable food 
supplies and our wine indus-
try 
 

Professor Michael Taylor, Direc-
tor, Institute for Sustainable Sys-
tems & Technologik University 
of South Australia 
Climate change, demographic 
change, and `peak oil' will all have 
profound and interrelated impacts 
on our future travel and transport 
systems. These impacts will affect 
both normal life and exceptional 
circumstances (including how we 
plan to cope with natural disasters 
such as floods and bushfires). 
 

&�� Wendy Bell, Bell Planning 
Associates. Member, Natural 
Resources Management Coun-
cil & Planning Institute, Aus-
tralia, 
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"People always call it luck when you've acted more sensibly than they have." - Anne Tyler " 

The last club meeting was an 
Assembly where I outlined the 
strategic plan and goals for 
my year as President.    For 
those who couldn’t make it, I 
will continue to update mem-
bers on these issues, so you 
will find out the low down as 
we go along.  For those who 
came, I hope that my talk 
gave you a good idea about 
what I believe is in our club’s 
best interests, given the Dis-
trict and International goals 
and plans.  And I must say I 
was very pleased that so 
many members attended on 
Tuesday, given they knew it 
was not going to be some fas-
cinating outside speaker! 

One such goal was to ensure 
that our club made it possible 
for as many Adelaide East 
members as possible to at-
tend meetings and this in-

volves some evening meet-
ings, where members with 
partners can bring them along, 
and where workers will not 
have to juggle their working life 
into the Rotary attendances.  
Given that we have supported 
Woodville club in the past by 
going to their January meet-
ings, the Board thought that it 
would be good to have them 
visit our club at some stage.  
So I have set the date down of 
Friday 27th August for a dinner 
meeting at our club and intend 
to invite the Woodville folk to 
join us.  I have also organized 
a wine tasting, where the wines 
will be matched to the meals 
and the wines are available on 
special for our club if we want 
to purchase them for prizes etc 
during any of our fundraising 
events.   Kay has volunteered 
to design a flyer and put it out 
in my absence to ensure we 
get maximum take up of our 
offer of fellowship.  Obviously 
there is no obligation for our 
club to buy wines, but it will be 
a good opportunity to have a 
fun focus for our evening, try 

local wines which may be 
new to us and see if we can 
strike a deal to acquire 
wines for later. 

As I advised the member-
ship at Tuesday’s meeting I 
am off in Blossom (with 
Mitzy the darling dog), on 
Thursday 22nd morning to 
an adventure up to Darwin 
with some other pals. I will 
be returning in time for the 
meeting of Tuesday 17th 
August and my wonderful 
Vice President Kevin Hollis-
ter, is taking over the reigns 
for me during this little so-
journ. 

I do hope you are all keep-
ing warm in this cold 
weather, I will think of you 
as I sip Rose by a tropical 
Hot Springs.  (sorry to rub it 
in) 

 

Yours in Rotary, 
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Rotary’s Five Avenues of Service are the 
philosophical and practical framework for the 
work of this Rotary club. 

· 1. Club Service, the first Avenue of 
Service, involves action a member 
should take within this club to help it 
function successfully. 

· 2. Vocational Service, the second 
Avenue of Service, has the purpose of 
promoting high ethical standards in 
bus inesses  and p ro fess ions, 
recognizing the worthiness of all 
dignified occupations, and fostering the 
ideal of service in the pursuit of all 
vocations. The role of members 
includes conducting themselves and 
their businesses in accordance with 
Rotary’s principles. 

· 3. Community Service, the third Avenue 
of Service, comprises varied efforts that 
members make, sometimes in 
conjunction with others, to improve the 
quality of life of those who live within 
this club’s locality or municipality. 

· 4. International Service, the fourth 
Avenue of Service, comprises those 
activities that members do to advance 
international understanding, goodwill, 
and peace by fostering acquaintance 
with people of other countries, their 
cultures, customs, accomplishments, 
aspirations, and problems, through 
reading and correspondence and 
through cooperation in all club activities 
and projects designed to help people in 
other lands. 

· 5. New Generations Service, the fifth 
Avenue of Service, recognizes the 
positive change implemented by youth 
and young adults through leadership 
development activities, involvement in 
community and international service 
projects, and exchange programs that 
enrich and foster world peace and 
cultural understanding." 

Please note changes to 
the District Directory that 
was distributed at Tues-
day’s meeting: 
 

The club has spare cop-
ies of the directory  if you 
did not get one last Tues-
day. 
�

Page 65 – change the word ‘Quota” to read 
‘APEX” 
 

Page 44 – Membership Development – the 
mobile number for PDG Alun Hughes is incor-
rect – should be 0438 228 654 
 

Page 40 – the postal address for District Sec-
retary Barbara Wheatcroft should read –  
5/6 Parson St, Sturt. 
�
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Broadcast on 1197am RPH Adelaide from 
7.30 to 8 pm each Tuesday 
From each Wednesday the broadcast program 
can be heard on-line at 
www.rphadelaide.org.au 
 
August 2010 program 
Aug 3- presented by Chris Hughes (Rotary Club 
of Burnside) 
Past Pres Rodger Hedley (Rotary Club of Nor-
wood) "Rotary's Employee Excellence 
Awards" 
 
Aug 10- presented by Chris Hughes (Rotary 
Club of Burnside) 
Rotarian Mervyn Chappel (Rotary Club of Ade-
laide) & Sue Mikkelsen (SA Museum) 
"With the S.A. Museum in the APY Lands" 
 
Aug 17- presented by Chris Hughes (Rotary 
Club of Burnside) 
Rotarian Dick Wilson (Rotary Club of Stirling) 
"The Doctor's Orchestra & Australian Ro-
tary Health" 
 
Aug 24- presented by Chris Hughes (Rotary 
Club of Burnside) 
Carly Garonne "Rotary — all around me" 
 
Aug 31— presented by Chris Hughes (Rotary 
Club of Burnside) 
Rotarian John Caddy (Rotary Club of Burnside) 
"Cubs, Trees and Planes" 
 

Our own member  
Michael Elwood will 
give a brief job talk and 
then talk about the 
work undertaken by 
the Down Syndrome 
Society of South Aus-
tralia. 
 
 
 

Michael is Chief Executive Officer of the 
Down Syndrome Society of South Australia 
Inc. And they will be a recipient of funds 
raised at this years Melbourne Cup lunch. 
 
Michael is member of the Fund Raising Insti-
tute of SA 
 
Down syndrome is a congenital chromosomal 
condition that occurs approximately once in 
every 600 – 700 live births in South Australia. 
The term ‘congenital’ means that the condi-
tion is present at birth; it is not something that 
develops or is ‘caught’ later on. 
 
Down syndrome results in intellectual and 
physical delay/disability and is thought to oc-
cur more frequently than any other specific 
kind of intellectual disability. Incidences of 
Down syndrome have been found in every 
race and social class throughout history. 
 
Whilst we don’t know why it happens we do 
know that there is nothing that can be done 
prior to or during a pregnancy to prevent it. At 
the present time the only known ‘risk’ factor is 
maternal age however it should be noted that 
approximately 80% of babies born with Down 
syndrome are born to mothers under the age 
of 30 
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2��0��-� Michael Elwood  Job Talk & 

Down Syndrome  
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